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� Factory License 
� Contractors’ Registration & License 
� Consent from Pollution Control Board 
� Registration with Employees Provident Fund 
� Registration with Employees State Insurance Corporation 
� Certified Industrial Employment Standing orders 
� Compliance with Factories Act – 1948 



� Compliance with Payment of Gratuity Act 
� Compliance with Minimum Wages Act 
� Compliance with Payment of wages Act 

Child labour  
 

� Legal/Code – Compliance on Child Labour Standards 
� Proof of Age Documentation / Other Means of Age verification 
� Governments Permits and Parental Consent Documentation 
� Employment of Young Workers (those between the minimum working age and the age of 

18 years) 
� Hazardous work for Young Workers 
� Young Worker Identification System 
� Apprenticeships and Vocational Training / Minimum Working Age  
� Companies shall develop or participate in and contribute to policies and programmes 

which provide for the transition of any child found to be performing child labour to 
enable her or him to attend and remain in quality education until no longer a child. 

 

FORCED LABOUR 

� Legal/Code – Compliance – Forced labour standards 
� Employment is freely chosen 
� Employment Terms – Voluntary Agreements/ Prohibitions 
� Debt/Bonded Labour/ Prison Labour/Involuntary Labour wage advances 
� Free disposal of wages/cash and In-Kind compensation 
� Recruitment through referrals 
� Freedom of movement/Employer Controlled Residence 
� Workers are not required to lodge “deposits” or their identity papers with their 

employer and are free to leave their employer after reasonable notice. 
� Worker ability to terminate employment 
� Forced overtime 

 

HARASSMENT OR ABUSE 

� Legal/Code Compliance – Harassment and Abuse standards 
� Progressive disciplinary practices 
� Discipline/Fair and Non-Discriminatory 
� Monetary fines & penalties 
� Gender appropriate and non-intrusive security practices 
� Sexual harassment 
� Psychological harassment 



� Physical/Verbal – Abuse 
� Freedom of movement 

NON-DISCRIMINATION 

� Legal / Code compliance - Non-Discrimination standards  
� Employment Decisions  
� Work-force Demographics 
� Recruitment and Employment Practices/Job Advertisements, Job Descriptions and 

Evaluation Policies  
� Equal Pay for Equal Work  
� Marital Discrimination  
� Pregnancy Testing  
� Possible Marriage or Pregnancy Discrimination  
� Pregnancy and Employment Status  
� Protection and Accommodation of Pregnant Workers and New Mothers  
� Health Status -Related Discrimination  
� Medical Examination  
� Confidentiality of Health Status  
� Reasonable Accommodation for Health Reasons  
� Discriminatory Violence/Harassment/Abuse 
� Union affiliation  

HEALTH & SAFETY 

� Legal/Code compliance - Health and Safety standards   
� Document Maintenance/Worker Accessibility and Awareness  
� Written Health and Safety Policy  
� Worker Consultation  
� Health & Safety management systems 
� Communication to Workers  
� Notification and Record Maintenance  
� Permits and Certificates  
� Evacuation Requirements and Procedure  
� Safety Equipment and First Aid Training  
� Personal Protective Equipment and Use 
� Chemical Management and Training  
� Material Safety Data Sheets/Worker Access and Awareness  
� Chemical Management for Pregnant Women and Young Workers  
� Protection Reproductive Health  
� Ventilation/Electrical/Facility Installation and Maintenance  
� Lighting, Temperature and Noise 
� Machinery Safety, Maintenance and Worker Training  
� Proper Use of Machinery  
� Worker Refusal to Use Unguarded or Unsafe Machinery  
� Ergonomics Bodily Strain  



� Medical Facilities Sanitation in Factory Facilities  
� Toilets  
� Toilets/Restrictions  
� Food Preparation  
� Health & Hygiene 
� Drinking Water  
� Drinking Water/Restrictions  
� Sanitation in Dormitories Dormitory Facilities  
� Dormitories Separate From Production Facilities  
� Child Care Facilities/Children on Premises 

ENVIRONMENTAL REQUIREMENTS 

� Legal/Code compliance – Standards on Environment 
� Environment management programme or system 
� Domestic Sewage 
� Chemicals, Hazardous substances and Waste handling 
� Chemicals and Hazardous substances storage 
� Chemicals and Hazardous substances issue and handling 
� Material safety Data Sheets 
� Workers awareness Chemical Management for Pregnant Women and Young 

Workers  
� Protection Reproductive Health  
� Personal Protective Equipment & Use 
� Ventilation 
� Re-cycling practices 

FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING 

 

� Legal / Code compliance - Freedom of Association standards  
� Right to Freely Associate   
� Anti-Union Violence/Harassment/Abuse  
� Anti-Union Discrimination/Dismissal, Other Loss of Rights, and Blacklisting  
� Restoration of Worker Rights/Reinstatement   
� Production Shift/Factory Closure to Prevent Exercise of Freedom of Association  
� Severance Pay  
� Employer Interference and Financial Control  
� Employer Interference/Constitution, Elections, Administration, Activities and 

Programs  
� Employer Interference/Registration  
� Employer Interference/Favoritism  
� Employer Interference/Favoritism Formation of Alternative Organizations  
� Facilities for Worker Representatives  
� Right to Collective Bargaining  



� Deduction of Union Dues and Other Fees  
� Grievance Procedures / Channels of Communication  

 

SUB-CONTRACTING 

 

� Legal/Code compliance – standards on Sub-Contracting 
� Over-booking production capacities 
� Authorized & Unauthorized sub-contracting 
� Sub-contractors to pursue code principles. 
� Sub-contracting of labour  
� Sub-contracting of production and value added processes 
� Home-based work 
� Disclosure of location of sub-contracted production processes 
� Documentation and record maintenance 
� Exploitation of workers 
� Child labour / trafficking 
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